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Message from the Program 

Director 

Mark Barker 

Later this semester you will be given the 

opportunity to sign up for summer and autumn 

classes.  As you do this, please keep the following 

in mind when planning your schedule.   

First, you should take your legal specialty and 

general studies course in the sequence noted on 

the Paralegal Tip Sheet.   

Second, the Paralegal Program will be offering 

two summer school classes online:  Civil Litigation 

I and Legal Research.  We are offering these 

courses for the first time this summer so that 

those students whose schedules did not permit 

them to take these classes during their second 

and third semesters may do so this summer.  

Finally, remember that the American Bar 

Association requires that each student, in order to 

graduate from our program, must take a 

Employers Seek Personal 

Values 

Part 2 of a 2-part series 

According to Quintessential 

Careers (www. quintcareers.com), employers 

want paralegals with specific personal values, 

personality traits, and personal characteristics. So, 

as you get ready to go job hunting, look for ways 

to weave examples of the following 

characteristics into your résumé, cover letters, 

and answers to interview questions. 

 INTEGRITY. Employers respect personal integrity 

more than any other value.  

 FLEXIBILITY. Employers want individuals who 

are open to new ideas, to working independently 

or as part of a team, to carrying out multiple tasks 

or projects. 

 SELF-CONFIDENCE. Look at it this way: if you 

ŘƻƴΩǘ ōŜƭƛŜǾŜ ƛƴ ȅƻǳǊǎŜƭŦΣ ƛƴ ȅƻǳǊ ǳƴƛǉǳŜ ƳƛȄ ƻŦ 

skills, education, and abilities, why should a 

prospective employer? Be confident in yourself 

and what you can offer employers.  

 ABILITY TO WORK WITH LITTLE OR NO SUPERVISION. 

While teamwork is always mentioned as an 

important skill, so is the ability to work 

independently, with minimal supervision. Â  
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minimum of four legal specialty courses in a live, 

άǊŜŀƭ ǘƛƳŜέ ŦƻǊƳŀǘΦ  L ǿƻǳƭŘ ǊŜŎƻƳƳŜƴŘ ǘƘŀǘ ȅƻǳ 

sign up for the classroom courses whenever 

possible.  Do not wait until your last semester or 

two and try to fit in the classroom courses.  As 

some of you have already experienced, if less 

than 14 students sign up for classroom courses, 

the school may cancel these classes and turn 

them into online courses.  The Paralegal Program 

does not have control over this scheduling 

problem, but you do. Â  

 

 

G R A D U A T E S :   

Congratulations to the following students who  
graduated in December: 

 Angie Cigan 

 Bernadette Frederick 

 Ashley Gibson 

 Barbara Heller 

 Cari Komro 

 Rebecca Luer 

 John Norton 

 Kyleen Sentek 

 Marissa Skoviera 

 Julie Thomas 

 Julie Tyson 
 

LŦ ȅƻǳ ŘƻƴΩǘ ōŜƭƛŜǾŜ ƛƴ ȅƻǳǊǎŜƭŦΣ ƛƴ ȅƻǳǊ 
unique mix of skills, education, and 
abilities, why should a prospective 

employer? Be confident in yourself and 
what you can offer employers.  

 
 
 
 
 
 
 
 
 

Litigation Paralegals: Safe from 

Recession 

From: The Estrin Report, January 18, 2008: 
 

With the doom and gloom news about slow 

growth and possible recession swirling around us, 

there appears to be a light at the end of the 

tunnel. Wait! It's not a train coming at us. It's 

actually good news.  

 According to a press release from Robert Half 

issued today, The hiring of paralegals is expected 

to remain steady as law offices continue to build 

teams to handle rising caseloads. Litigation 

paralegals are sought by law firms who are 

managing an increasingly high volume of 

lawsuits. 

Hallelujah! Praise the litigation gods! 

"Intellectual property, litigation, corporate and 

security, and bankruptcy law are generating a 

significant amount of casework and a steady 

increase in demand for legal services," said 

Charles Volkert, executive director of Robert Half 

Legal. "Many employers, particularly those at 

large and midsize law firms, are offering higher 

salaries to job candidates who possess the most 

sought after practice area expertise, certifications 

and technical skills." 

So what if the company does legal staffing 

and probably wouldn't be so anxious to predict a 

year coming up filled with staff slashing or overall 

merging and purging. It's good news for litigation 

paralegals in an otherwise shaky economy 

guaranteed to make you rein in your plastic 

money cards and batten down the spending 

hatches. Â 

 

 

 

 

PARALEGAL STUDY CLUB, ROOM ECB 27 

MONDAYS, 1 P.M. 

TUESDAYS, 3P.M. 

WEDNESDAY, 11 A.M. 

 

 

 

 

 

CALENDAR OF EVENTS 

 

 

 

http://www.prnewswire.com/cgi-bin/stories.pl?ACCT=104&STORY=/www/story/01-17-2008/0004738112&EDATE=
http://www.roberthalflegal.com/portal/site/af-us
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DID YOU KNOW?   

NONLAWYER  

CONTRACT EXPERTS: 

 NEW WAVE FOR  

PARALEGALS 

From the Estrin Report, December 20, 2007 

A boutique business law firm for life sciences 

companies is luring clients with a lower-rate 

structure that relies on nonlawyer contract 

experts for template contract work.  

 Waltham, Mass.-based Faber Daeufer & 

Rosenberg has attracted more than 200 clients 

since its October 2003 launch.  

 According to an article from law.com, the firm 

began with two lawyers from Cambridge, Mass.-

based drug maker Millennium Pharmaceuticals 

Inc., and was joined shortly by another 

Millennium lawyer and contract specialist and 

one law firm attorney. It currently has 12 lawyers, 

five contract specialists and two paralegals.  

The contract specialists, who each has 

more than a decade of industry experience, 

handle "day-to-day contracts," like clinical trial 

agreements and material transfer agreements. 

Legal consultant Marci Krufka, a principal with 

Altman Weil Inc., said she hasn't heard of firms 

using contract specialists, but firms are 

increasingly hiring nonlawyer professionals to 

complement their services. "Anytime firms can 

implement strategies that are innovative and can 

save their clients money, I know general counsel 

really appreciate it," Krufka said.  

 Contract Administrators/Specialists are also 

paralegals who have learned a highly specialized 

niche area. It is not unusual to find Contract 

Specialists in corporate law departments who 

were previously paralegals. 

 

 

 The Faber firm clients learned the firm's 

contract specialists bill at $220 to $280 per 

hour compared with $290 to $510 for the firm's 

attorneys. Saving fees is always good news to 

the client.  

 It's good to hear that law firms attitudes 

towards utilizing nonlawyer professionals for 

routine work is expanding to new areas. 

 

 

 

DO YOU KNOW YOUR ADVISORõS NAME? 

The Paralegal Program has advisors for each 

student.  If you want to discuss what classes 

you should take next, if you want to have an 

άŀǳŘƛǘέ ŘƻƴŜ ƻŦ ȅƻǳǊ ǇǊƻƎǊŜǎǎ ǘƻ ŘŀǘŜ ǘƻ ǎŜŜ 

what you have left to take, if you need to talk 

to someone about a problems with a class, your 

advisor is available to you.  So, who exactly is 

your advisor? 

 If your last name begins with the letter A 

through H, your advisor is Linda Oliver. 

 If your last name begins with the letter I 

through N, your advisor is Jennifer Heinz. 

 If your last name begins with the letter O 

through Z, your advisor is Mark Barker. 

 If you take your classes exclusively at River 

Falls, you can consider any paralegal instructor 

who comes to River Falls as your advisor, if you 

want.  However, that is not necessary. 

 

 

 

H O W  T O  C O N T A C T  U S :  

 P R O G R A M  D I R E C T O R  

M A R K  B A R K E R ,  7 1 5 - 8 3 3 - 6 3 5 5  
E - m a i l :   m b a r k e r 4 @ c v t c . e d u  

 I N S T R U C T O R S   
L I N D A  O L I V E R ,  7 1 5 - 8 3 3 - 6 4 6 6  

 E - m a i l :  l o l i v e r @ c v t c . e d u   
 J E N N I F E R  H E I N Z ,  7 1 5 - 8 5 2 -
 1 3 8 7  
 E - m a i l :   j h e i n z 3 @ c v t c . e d u   
 

http://www.fdrpc.com/
http://www.fdrpc.com/
http://www.law.com/jsp/law/sfb/lawArticleSFB.jsp?id=1198058691142
mailto:mbarker4@cvtc.edu
mailto:loliver@cvtc.edu
mailto:jheinz3@cvtc.edu
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One famous WI Supreme 

Court case 

Chamberlain v. Milwaukee &  

Mississippi R.R., 11 Wis. 248 (1860)    

 This case represents an early effort on the 

part of the courts to give rights to injured 

workers. In this case, the Wisconsin Supreme 

Court determined that an employer can be held 

responsible when negligence on the part of one 

employee injures another employee. Â 

 

 

Where Are They Now?  

Alumni News 

 !ǎƘƭŜȅ Dƛōǎƻƴ ό5ŜŎ Ωлтύ, paralegal, Guelzow 

& Winston, Eau Claire, WI 

 WƻƘƴ bƻǊǘƻƴ ό5ŜŎ Ωлтύ, student, UWEC 
 

 

DO YOU HAVE NEWS? 

Just got a job? Going on to 

school? Have a legal tidbit to 

share? Just got engaged? 

Getting married? Having a 

baby?  

Share your news and ideas with us. Ask us 

questions about the profession. We will put it in 

a future newsletter. Contact Linda Oliver, 

loliver@cvtc.edu, with your updates. ■ 
 

 

Word of the month:  άIŜǊŜǘƻέ ς To this. Example: to 

this document, to this time. Example: (in a contract): 

άǘƘŜ ŘƛŀƎǊŀƳ ǿƘƛŎƘ ƛǎ ƳŀǊƪŜŘ !ǇǇŜƴŘƛȄ ! ŀƴŘ 

ŀǘǘŀŎƘŜŘ ƘŜǊŜǘƻΦέ  

Source: .ŀƭƭŀƴǘƛƴŜΩǎ [ŜƎŀƭ 5ƛŎǘƛƻƴŀǊȅ 
 

 Jobs, Jobs, Jobs:  Whoõs 

Hiring? 

There is work out there!  Recent job postings in 

Minnesota and Wisconsin requiring a paralegal 

education: 

 

Á BEST BUY, Minneapolis, MN                
Position: Employment Law Paralegal 
Á BUCYRUS INTERNATIONAL, Waterford, 

WI                                                             
Position:  Paralegal 
Á CURTIS LAW OFFICE, Oshkosh, WI              

Position:  Paralegal 
Á FLEX STAFF, Eau Claire, WI                    

Position: Legal Assistant 
Á FREDRIKSON & BYRON, Minneapolis, MN 

Positions: , Real Estate Paralegal, 
Securities Paralegal 
Á GE HEALTH CARE, Waukesha, WI Position: 

Enterprise and Corporate Accounts 
Portfolio Analyst 
Á HAZELTON FOUNDATION, Minneapolis, 

MN Position:  Paralegal 
Á HEYWOOD, CARI & ANDERSON, Hudson, 

WI Position: Paralegal 
Á LIEBMANN CONWAY OLEJNICZAK & JERR, 

Green Bay, WI                                         
Position:  Corporate/Business Paralegal 
Á MEDTRONIC, Minneapolis, MN          

Position: Cardiac Rhythm Disease 
Management Business Operations 
Paralegal 
Á PETERSEN LAW FIRM, Hager City, WI 

Position: Legal Assistant 
Á QUARLES & BRADY, Madison, WI             

Position:  Intellectual Property Paralegal 
Á STEPHENSON, SANFORD & THONE, 

Wayzata, MN  Position:  Paralegal 
Á TARGET, Minneapolis, MN                  

Positions: Employee Relations Paralegal, 
Intellectual Property Paralegal 
Á TOWN & COUNTRY ELECTRIC, Appleton, 

WI Position: Contracts Administrator 
Á ¦Φ{Φ !¢¢hwb9¸Ω{ hCCL/9, Milwaukee, WI 

Position:  Paralegal 
 

mailto:loliver@cvtc.edu

